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New Stage

for Domestic

Energy Programme

We have moved from the development stage of the
DEP to the delivery stage for both nurseries and
stoves. The ways of working with local communities
developed by STT staff past and present are prov-
ing very effective.

Over 300 households - 43% of the total in Nzali vil -
lage now have a Rocket Stove and 25% of house-
holds in several more villages have one.

Regular monitoring shows that most stoves are well
maintained and used regularly. Our target is to reach
70% of households in each of the 9 villages in which we
are working, and this now looks achievable in the not-
too-distant future.

A Rocket Stove being used in Mpunguzi village

[For an explanation of Rocket Stoves see back page]

Knowledge of the benefits of the stoves is spreading
afar. One of our builders has delivered stoves in Arusha
(274 miles from Dodoma) and some stoves have been
built for clients outside our nine villages in the Dodoma
region.

The tree project (which is to be re-titled the agri/forestry
project) is also well established. We now support a total
of 15 nurseries in our nine villages. Ten of these are
school based.

Project Development Officers Justin Chidawali and
Gideon Masaka give regular advice to all the nurseries
and provide training on how to use mychorrhiza and
how to maintain the nurseries to all ten school based
nurseries.

We have also established a trial plot in Matubulu village
for testing the use of mychorrhiza with field crops such
as maize and legumes. We are optimistic that the crop
output will be greater with mychorrizha than without as
our previous work with green peppers resulted in an
almost doubling of the weight of the crop.
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NEW NAME

STT is now registered as an NGO in
Tanzania as ‘Sunseed Tanzania Tech-
nologies’. So in future we will be known
as Sunseed Tanzania (STT) so we have
the same name in both countries,
though we are still a Charitable Trust in
the UK.

Dilys and Sheilah attended the Britain
Tanzania Society (BTS) AGM in October
2009 where we presented a display of
STT’s work and had an enjoyable after-
noon listening to, and talking with, a vari-
ety of Tanzanian linked people. We
would like to thank the Tanzania Devel-
opment Trust (the funding arm of the
BTS) for their generous donation to
STT’'s domestic energy project

The Institutional Energy
Programme

This January we launched, with the encouragement of

gional Administrative Secretary (the most senior ci

the Dodoma Region), an additional programme; the In

Energy programme (IEP).

The aim of the IEP is to provide:

- an institutional sized Rocket stove to primary scho
orphanages in the Dodoma urban area
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a tree seedling or plant seedling nursery and, wher
enough room, a trial plot where children can grow h
tural or field crops which are inoculated with mych
This work will be supported by training relevant st
children in how to establish and maintain the nurse
plots.

As the Dodoma urban area incorporates 91 state prim  ary
schools and 14 orphanages we have set ourselves ac  onsider-
able task. The initial planning for the pilot schoo | and pilot or-
phanage is now underway. This will be followed by a  n audit of
the schools and orphanages and the development of a strategic
plan for completing the IEP.




LEVINA KASESE

| was born 25 years ago in Mwanza
City. | gained my Bachelor degree
in Environmental Planning and
Management in 2008, at the Insti-
tute of Rural Development Planning
(IRDP) in Dodoma. | published my
own research titled ‘Contribution of
Public-Private Sectors Partnership
in Environmental Management
Along Lake Victoria in Mwanza
City'.

| am very pleased to have been
working with (STT) since 5" Janu-
ary 2009. I'm very interested in
working towards STT objectives
through encouraging the commu-
nity to use the improved stoves and
planting trees using Mychorriza
technology in order to minimise the
use of firewood and conserve the
environment against desertification.

My main role with STT is to work
with Gideon on the stove project in
all of the STT villages. My particular
responsibility is to run cooking dem-
onstrations which show how to use
the stove. | am also working with
Amy to develop training on how to
use the stoves in the schools.

Lastly, | thank God and the STT
team because during my Bachelor
Degree | studied the Environment
theoretically but now my goals
come true because STT enables
me to practice more on environ-
mental conservation for sustainable
development.

AMY AUGUSTON

| was born and raised in New York
City, USA. | hold a bachelor’s de-
gree in Comparative Literature from
The American University of Paris
and an MSc in Development Stud-
ies from the London School of Eco-
nomics and Political Science.

After completing my undergraduate
degree, | worked for two years as a
Project Assistant in the Sigma Pro-
gramme, a joint OECD/European
Commission project based in Paris
which promotes public sector devel-
opment in the former Eastern Bloc
countries. Here | spent time in Ti-
rana, Albania.

| then returned to New York and
became an Associate in the Africa
Division of Human Rights Watch.
There | cemented my love for, and
commitment to Africa. | then
worked as Communications Writer
for Engender Health, a public
health NGO with programmes
throughout Africa, Asia, and Latin
America. Most recently, | worked as
Africa Researcher at The Rory
Peck Trust, a London-based charity
which supports freelance journalists
and their families around the world.
| have also worked and volunteered
in the slums of Nairobi, Kenya.

My time with STT has been fun,
hectic, frustrating, edifying, and illu-
minating—already | can see the
positive differences that STT makes
in the communities around Do-
doma. STT's Tanzanian staff mem-
bers have been incredibly welcom-
ing, and their dedication to STT's
work is inspiring.

KRISTINA MIKAILAITE

Kristina hails from Latvia. She
joined the team in May 2009, but
unfortunately was forced to leave in
September, much earlier than
planned, due to family circum-
stances. She wrote the text below
shortly after arriving in Dodoma.

It is very exciting for me to be a
Project Development Officer for
STT. | first heard about STT
through a university friend. Al-
though | was not immediately cer-
tain about going to live in Tanzania
on my own, after meeting STT
Trustees and getting encourage-
ment from my university tutors, |
became sure that | really wanted to
come to Tanzania to get involved in
community development work with
STT.

While studying for the MSc in De-
velopment Administration and Plan-
ning | had a chance to briefly visit
Uganda for a research project.
Since then | have had a burning
desire to see the rest of East Africa
and this position provides me with
both: | do the work that | feel pas-
sionate about and | have a chance
to experience real life in East Af-
rica.

Tanzania is a friendly and welcom-
ing country. In a short span of time,
| feel at home here. | love what | am
doing. The work definitely has its
challenges but it is very interesting
and most importantly, | can see the
direct benefits of our work on the
communities with which we work.
My colleagues are a wonderful
bunch of people to work with and |
have already made friends!




How STT works — the Revised Stove Delivery Process

A major on-going task since January 2008 has been the
continual improvement of STT’s stove delivery process.
Initially this drew on the knowledge gained from STT'’s
annual baseline evaluations and the experience of Pro-
ject Development Officers Justin Chidawalli and Lesley
Walller during their visit to a GTZ project in Kenya. Dur-
ing the last eighteen months it has been continually re-
viewed and amended in the light of on-going lessons
from STT's field work. The process design will be con-
tinually evaluated, developed and adapted in order to
better respond to local cultural and environmental chal-
lenges.

Currently STT uses a 9-step process of delivery:

1. Initial assessment of a village and protocol mee  t-
ings:

This includes meetings with local leadership to explain
the project and obtain permission to work in the village.
It also includes initial assessment of possible demand
for stoves.

2. Training stove builders:

The initial training of stove builders is on the theory and
practice of stove building and later training addresses
maintenance and marketing.

Stove Builders in Mpunguzi village at a Marketinguim-
ing Session

3. Sensitisation of village communities:
This involves introduction of stoves at village and
neighbourhood levels.

4. Monitoring progress:

During the first three years STT, working with a village
monitor, regularly monitors the performance of the
stoves and provides assistance to stove users.

5. Testing of stoves:
STT undertakes regular energy efficiency testing of
stoves.

6. Demonstration of stove usage:
STT team and monitors show owners and users how to
cook on their improved mud stove.

7. Training school children in stove usage:
STT is beginning to undertake outreach training work-
shops for school girls and women.

8. Capacity building of stove builders:

Representative stove builders come together every four
months to share and learn from each others’ experi-
ences. STT also provides some basic business training
to stove builders.

A builder from Chololo village tells other builders
about her work

9. Stove building:

villages receive incentives. When builders have com-
pleted 40 stoves they receive a certificate, after the next
target (50 in six months) a bicycle (see photo) to be
used by the monitors and after the next target (another
50 stoves in the next 6 months) they receive a mobile
phone for the monitor. The bicycles and phones are
returned to STT if we withdraw from a village.

Nzali and Chololo village stove builders receiveittbicycles

Every stage of a development process is time-
consuming and changing the cooking culture of villag-
ers in the Chamwino and Urban District of Dodoma Re-
gion is no exception to this rule. It takes time and con-
tinual interaction among the STT team members and
the villagers to ensure a good up-take of well built
stoves that are used on a regular basis. Completion of
the first eight steps of the stove delivery process in
each village is spread across approximately 3-6 months
and involves most team members at some stage.




Wild Plum Tree

Family: Olacaceae

Botanical name: Ximenia ameri-
cana)

Wild plum is a small spiny tree that
is able to tolerate harsh dry condi-
tions; it can grow on many kinds of
soils. Its close relative is the large
sour plum (Ximenia caffra). The
fruits are almost the same size but
while the colour of ximenia Ameri-
cana is yellow-pink red, the X.caffra
is bright red, and fruit skin is thicker
than X.americana. Its leaves are
hairy while X.americana leaves are
smooth blue grey-green. Ximenia is
named after a Spanish monk Fran-
sisco Ximenez who wrote about
plants of Mexico in the 17" century.

Distribution

Wild plum is resistant to drought
hence grows from arid to semi arid
areas; in Tanzania it grows from
coastal regions up to 2000m. It is
found in Dodoma, Tabora, Iringa,
Morogoro, Coastal region and
Arusha.

Flowers and fruit

Flowers are small green-white in
clusters; the fruit is oval green
2.5cm turns yellow to pink-red
when ripe; the pulp is edible and
has a taste that is sour sweet.

Uses

Different parts of wild plum tree are
used by people to treat different
kinds of health ailments to humans
and livestock. “The bark, fruit, and

leaves have many uses in local
medicine for people and animals.
Leaves and twigs are used for fe-
ver, colds, and as a laxative and
eye lotion. Leaves are used for
headaches (especially in children),
angina, and as a poison antidote.
Roots are used for skin problems,
headaches, venereal disease,
sleeping sickness, oedema, and as
a poison antidote.

The fruit is useful in habitual consti-
pation and the bark is used for feb-
rile headaches, in bath water for
sick children, for kidney and heart
complaints, and can be applied to
skin ulcers. A decoction of roots or
fruits is used to treat dysentery in
calves.”(FAO 1986)

The fruit is thirst quenching - it can
be sucked slowly until the skin
comes off (if you force the skin the
taste becomes more sour while
when the skin comes off gently it
tastes sweeter). Sometimes people
chew the seed while still containing
the pulp. The fruit can also be used
to make jams, jellies and alcoholic
drink.

The wood is used for fuel as fire-
wood, handles for tools, and for
smoking milk containers (wagogo
traditional way of disinfecting milk
containers with smoke).

Leaves can be used as animal fod-
der.

MPUNGUZI PRIMARY SCHOOL
BEST SCHOOL FOR TREE
PLANTING IN DODOMA REGION
IN 2008

Mpunguzi primary school is located
in the southern part of Dodoma mu-
nicipality on the Iringa road. It is
one of the schools we trained in
2007 on the production of my-
corrhiza and how to use it to inocu-
late tree seedlings. The prize was
for the school in Dodoma region
that has planted the largest number
and best quality trees.

According to the head teacher Miss
Mando, they planted shade trees
e.g. Cape mahogany, Neem tree,
Yellow cassia etc., and Fruit trees
e.g. Guavas, Custard apple, Sour
sop, Papaya and Java plum.

All schools in the region are ex-
pected to have tree nurseries if
conditions permit (i.e. if they have
space and a water source). They
are monitored by Education officials
and on Environment Day the best
school is announced as the winner
of the year and is given a prize
which can be a shield, money or a
Certificate or both.

In the autumn of 2009 three Mas-
ters students from Birkbeck Univer-
sity London undertook an examina-
tion of the sustainability of STT’s
Rocket Stove project. They were
given access to all STT’s docu-
ments and also interviewed, (via
Voice over the Internet technol-
ogy), staff in the Dodoma office
and some trustees. The questions
proved to be thought proving and
invaluable in encouraging the staff
to review their work over the previ-
ous year. They also proved a use-
ful structure for the team meeting
held by Sheilah with the staff in
January 2010. The insights from
these discussion have resulted in
further development and improve-
ment of STT’s Rocket Stove proc-
ess. Thanks to Elizabeth, Helen
and Roberta




Charles Moses, School
Environmental Teacher

Charles in Membe Primary School
Nursery

Charles is in charge of Membe pri-
mary school tree nursery.

What made you want to have a
tree nursery at school?

After the sensitisation event and
encouragement from STT about
mycorrhiza we were impressed with
this technology and decided that it
would be very useful for the school
to participate in STT work and grow
fruit trees and trees for shade at a
school tree nursery.

What training have you re-

ceived?

Me and ten school children re-
ceived training on how to prepare
mycorrhiza and on how to inoculate
trees with it.

How many trees have you grown
in this tree nursery so far?

Since September 2008 when we
started using mycorrhiza, we have
grown 1355 tree seedlings in our
tree nursery.

What do you like the most about
running the nursery?

| feel that | have gained a very valu-
able experience of running a nurs-
ery with mycorrhiza and | could
use this experience even after retir-
ing from school.

Has your role in the school
changed since you became a
head of the tree nursery?

Other school teachers appreciate
my involvement with STT and they
started to recognise my expertise
on tree planting with mycorrhiza.

What do you do with the money
that you get from selling tree
seedlings?

At the moment we do not have any
income from selling seedlings, be-
cause we distribute them for free to
other schools and individuals. But
in the future we are planning to get
some income from this activity and
be able to use the money on run-
ning the school tree nursery and on
other needs of the school. We have
recently given many seedlings to
Membe’s secondary school and
they promised us to pay for these
seedlings as soon as they raise
some money.

What are the benefits of having a
tree nursery for school and for

the whole community?

Pupils take some trees to plant at
home, which means that house-
holds are able to improve their envi-
ronment and produce the fruits
which they can either eat them-
selves or sell. This tree nursery has
a beneficial effect on the whole
community’s livelihoods and the
community has started to regard
this school as one of the centre of
community’s development.

Do you think STT should expand
its activities in other villages?

STT should definitely start working
in other villages with the tree pro-
ject, because of the benefits to local
people, communities and the envi-
ronment. Trees are very important
in human life just like water, be-
cause trees not only provide fruits,
shade from the sun and firewood,
but they are also important in pro-
ducing medicine, honey and timber.

Samweli Ndalu
Stove Builder

Samweli Ndalu is a stove builder
from the village of Kikombo. He is
37 years old, married, and has two
children. He spoke with Levina Kas-
ese and Gideon Massaka about his
experiences as a stove builder, and
about STT’s impact on his life and
his community.

How did you become a stove
builder?

| began work as a builder in 1999
through DODEA [STT's former part-
ner in implementation]. | was
trained to build several stoves, in-
cluding the rocket stove.

What made you want to be a

stove builder?

| wanted to receive the education in
stove-building that was offered by
STT and DODEA.

What training have you re-
ceived?

I have attended trainings on group
and business management, and
about building stoves and planting
trees.

What support have you received
from STT?

STT has given me training about
how to build stoves, as well as the
tools needed to build stoves. STT
has also given us stove-makers
training about how to attract busi-
ness.




What do you like most about
building the stoves?

| enjoy finding and preparing all of
the materials needed to make the
stove, like soil, water, and bricks.

What is the most demanding part
of building a stove?

It requires great care to assure that
the measurements are all correct.

How do you feel once the stove

is built?

| am happy when [ finish building a
stove, and the customer is happy
too.

Has your role in the community
changed since becoming a
builder?

People value and respect me in
community activities now.

What benefits do you get from
being a stove builder?

| feel that | am helping my commu-
nity by protecting the environment. |
also feel that | am reducing the ef-
fects of smoke on people, espe-
cially mothers and children.

What do you plan to do with the
money you are earning as a

stove builder?

| am planning to build a house and
to educate my children. | am mak-
ing a better life.

What has been the response of

the community to the stove pro-
ject?

Some parts of the community have
reacted very positively. Other parts
still need to learn more about taking
care of the environment.

What has been the impact of the
project on the community?

STT has helped me and my family,
and our community as whole, by
reducing our consumption of fire-
wood.

Do you think the stoves would be
effective outside of Tanzania?
Why?

| think the stove would be success-
ful if its efficiency was improved
and if the stove was mobile.

Village Profile: Chinangali |

One of the newer villages to work
with STT, Chinangali | has already
made a promising start in embrac-
ing the rocket stove. Since builders’
training was completed in May
2008, nearly 100 stoves have been
built in the village. Villagers have
also attended STT trainings in the
use of mycorrhiza, and local pri-
mary schools have received equip-
ment from STT for use in their tree
nurseries.

Comprised of 600 households and
twelve neighbourhoods, Chinangali
| lies 55 kilometres east of Dodoma,
off the road headed towards Dar es
Salaam. Like most villages in Do-
doma Region, Chinangali | is a con-

Electricity is also scarce in Chinan-
gali I, as only two villagers have
generators.

The rapid deforestation and lack of
accessible firewood sources have
made Chinangali | an ideal candi-
date for STT'’s stove building pro-
ject. So far, the STT team has
trained 12 stove builders in Chinan-
gali 1 and has conducted two sensi-
tisation days: one for the entire
community, and another for key
leaders in the community, to en-
courage support and awareness of
the stove project. Cooking demon-
strations have also been organised,
to further spread the word about the
benefits of the rocket stove.

Villagers in Chinangali 1 attending a sensitisatioreeting

siderable distance from firewood
sources: around 2-3 hours’ walk
away. Deforestation is a major
problem in Chinangali I, as villagers
rely on firewood and charcoal as
fuel sources. The natural forest
nearby has been depleted not only
by villagers’ cutting down of fire-
wood, but also by the cattle grazing
that occurs there.

The economy of Chinangali | is
based on agriculture, and most vil-
lagers are subsistence farmers.
Key crops include millet, maize,
and sorghum. Rain fall is scarce,
but the nearby presence of a river
allows for some growth of vegeta-
bles as well.

In addition, the STT team has pro-
vided trainings in the use of my-
corrhiza, and local primary schools
have also received equipment from
STT for use in their tree nurseries.
The salty water from the local river,
the village’s main water source,
slows the growth of trees. STT’s
assistance and advice have been
welcomed by villagers.

The builders of Chinangali | have
proved themselves to be enthusias-
tic and motivated, and their hard
work will no doubt continue to in-
crease the presence and use of the
rocket stove in their community.
STT will continue to bring you more
Chinangali | success stories in this
newsletter!




The Sustainable Livelihoods Study

Last summer the STT Team, students and a member of
staff from the Institute of Rural Development Planning
(IRDP) undertook a sustainable livelihoods study in two
villages. The aim of the study was to collect hard data
on the impact that the rocket stove is having on the live-
lihoods of the stove builders and the households using
them. This involved talking to a wide range of people
including 40 stove owners as well as holding focus
group discussions with builders, government appointed
officials, village leaders, teachers, and men, women and
children from the villages. The completed full final report
will be posted on the STT website.

Girls participating in a focus group discussion

A livelihood is seen as incorporating five sets of assets;
social, physical, natural, human and financial. The liveli-
hoods of households who owned and used a rocket
stove or where there was a builder of stoves were
shown to have positive impacts on all five assets.

Social assets exist in a community and relate to net-
works of trust, cooperation and support. The respon-
dents and village leaders said that rocket stoves
strengthened social assets because they reduce the
workload of women and children who fetch firewood and
save people’s time, both on collecting firewood and on
cooking (the stoves cook faster than 3-stone fires and
two pots of food can be cooked concurrently). Hence
people are more able to attend village meetings, and
social events such as weddings, bringing social net-
works together.

Relationships between parents and children have im-
proved because children have more time to rest, and to
sit and talk with their parents. They also have time to
play with their fellows.

Everyone agreed that natural assets will improve as
rocket stoves use less and smaller pieces of firewood.
Men in focus group discussion also agreed that those
who plant trees will be able to fetch firewood near their

house and thus further improve the environment.

There was also a general agreement that using the
rocket stove has benefits for human assets — educa-
tion, health, and employment opportunities. Specifically

the rocket stoves help prevent smoke-related diseases
such as respiratory illnesses and eye problems. They
also lessen the burden of carrying heavy firewood loads
among women and children, thus reducing the negative
impacts on their bodies; as a result, fewer people have
had to visit hospital this year compared with last. The
rocket stoves help to boil drinking water hence contrib-
uting to the prevention of diseases like cholera, typhoid
and diarrhoea. They also reduce fire accidents.

The stoves give women more time for other activities
such as farming, running small businesses (see finan-
cial assets section below) studying, taking care of chil-
dren, and performing household activities. They can
even rest occasionally. Furthermore women said that
cooking with rocket stoves makes cooking less hot and
uncomfortable because there is no direct contact with
the heat.

For men the rocket stove saves time that can be used
for other activities; for example steel-smithing, brick and
furniture-making. They also gain more knowledge of
food preparation through their involvement in the rocket
stove programme.

It was also generally agreed that the physical condition
of houses had improved because there is less smoke
and ashes which makes walls and everything inside the
house very dirty.

A woman using her Rocket Stove

The respondents perceived very positive benefits for
financial assets as a result of the rocket stove:

Stove owners who buy firewood and charcoal (40% of
respondents) save money because they spend about
half the amount they used to on fire wood. Stove build-
ers earn money for their work on the project. Women
have time to engage in income generating activities -
previously many had no way of making any cash and
lived entirely by subsistence. They start small busi-
nesses such as making and selling pots, rearing ani-
mals and selling their products, weaving, growing and
selling tomatoes, and brewing and selling beer. The
money earned can be used to buy things like a cow,
seeds, farm equipment and soap and to meet school
expenses.




SHEILAH MEIKLE (Chair of Trustees)
January 2010

My husband Jim and | visited the project for two weeks in January. This was
of course in the middle of the rainy season which, as | expected, somewhat
curtailed any visits to villages. Nevertheless we were disappointed not to
reach Nzali, our best performing village with 43% of households having a
rocket stove. We managed to reach the outskirts of the village but as you can
see from the photo we needed a boat to cover the last few hundred yards.

We did however make it to
Chololo which is also perform-
ing very well. We inspected the
STT certificate the village has
been awarded for reaching its
first six month target. We also
inspected some new stoves.
(see photo)

Despite the rain and the usual
tummy upset (I had a visit to
the new mission hospital) | had
a very productive visit. | had
networking visits with a range
of organisations including
World Vision who may appoint
us to train their staff in how to
build and deliver the rocket
stove. Most importantly | met
with our friends at the Institute
of Rural Development Planning
(IRDP). We agreed that for the
fourth year running STT will
provide work experience in June and July for six of their BSc. Students.

| spent a lot of time with the team and we were able to undertake annual re-
views of the stove and tree projects; undertake a review of our administrative
systems; and complete one on one staff appraisals. In addition | worked with
the team on the design of the new Institutional Energy Programme (IEP). As
reported elsewhere in this newsletter, this will involve STT establishing institu-
tional rocket stoves and tree or plant nurseries linked to pupil training in the
use of mychorrhiza in primary schools and orphanages in urban Dodoma. As
always | left Dodoma wishing | could have stayed much longer.

Fundraise for
STT while you
shop online

‘Easyfundraising’ is a FREE fund-
raising website and is as easy as
1-2-3. For every online purchase
you make from the listed retailers
Sunseed Tanzania Trust gains a
donation. This does not cost you
any more than your usual pur-
chase would and does not take
long to set up — once registered
all you have to do is click on
easyfundraising before searching
for your retailer and making your
purchase. See below for the proc-
ess.

1. To start please Register at
www.easyfundraising.org.uk

so easyfundraising knows
which cause you want to
support. You can find Sun-
seed Tanzania Trust in the
list of registered charities.
Registration is completely
FREE.

2. Next, login using your user-
name / password. This is
how the system recognises
who you are and which
cause benefits when you
make purchases.

3. Finally, click any of the re-
tailer links provided and
then shop just as you
would normally.

That's all you need to do - apart
from remembering to return to the
site next time you are going to
shop

online!!

Providing you login and use the
retailer links provided they'll track
all your transactions and pay
Sunseed Tanzania Trust the ap-
propriate donations. These will
then be displayed in your easy-
fundraising account (which you
can access online).
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ANNA TRACY

After leaving Sunseed Tanzania in
May 2009 | was lucky enough to
take up a position as a junior
consultant with a great company
called Saana. I've been back and
forth to Tanzania with the company
helping with the design of the Tan-
zanian Country Programme for an
East African, DFID, Aid for Trade
Programme. I'm really pleased that
I've had the chance to continue
working in Tanzania (and using my
Swabhili) which | love and enjoyed
my visit out there immensely. I'm
even more pleased to hear how
well the project is going! Hopefully
I'll be back out there again soon.

CATHERINE SMITH

| became a trustee for STT in 2009,
having been an STT Project Devel-
opment Officer in Dodoma in 2006-
7 and keeping in regular contact
with the trustees providing fundrais-
ing assistance. | hold a MSc in Pov-
erty Reduction and Development
Management from the University of
Birmingham, and since working for
STT | have held project manage-
ment roles in the public/third sector
in the UK: on sustainability initia-
tives with Constructing Excellence,
and cultural development projects
with the London Borough of Lam-
beth. | am currently based in New
Delhi, India, where | work as an
Analyst for the Society for Participa-
tory Research in Asia (PRIA) Envi-
ronmental Governance team.

$

Hurrah — thanks to a very generous anonymous donor
bought a replacement for our old vehicle. This is a

used to spend more time in the garage being repaire
road. Project Development Officer Gideon found this
hopefully more reliable replacement.

("

Lachlan Alexander Baillie was born
on the 25th of October 2009. Alto-
gether now, aaaaah! Congratula-
tions to Kerr and his family.

("
g

Helen Meikle, STT’s administrator
is also Sheilah’s daughter so both
now have their hands full since the
arrival of little Alexandra Frances
on 13th October 2009. Amazingly
both still find time to run STT be-
tween changing nappies and feed-
ing this little cutie but rumour has it
that they are using matchsticks to
keep their eyes open.

we have just
great relief as it
d than on the

handsome and
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Mycorrhiza Training at
Canon Andrea Mwaka
School

On 22" January 2010 Project Development Officers
Amy Auguston, Gideon Massaka and Justin Chidawali
visited Canon Andrea Mwaka School (CAMS) to discuss
the possibility of working with them. Canon Andrea
Mwaka school is a primary and secondary school that
belongs to the Anglican diocese of central Tanganyika
(D.C.T). After STT explained about STT’s mycorrhiza
work CAMS staff said they were interested in STT's
work and were willing to work with us.

So, on 29" January 2010 the team started mycorrhiza
training at the school which continued into February and
now the school has its own trap pot to collect my-
corrhiza which they will use to inoculate tree seedlings.

Children at CAMS digging a trap pot to collect mgrbiza

CAMS is also interested in the possibility of building an
institutional-sized stove for the school, and participating
in crop trials to test how mycorrhiza benefits them. They
have asked the STT team to work out the costs of the
stove and once they know that they will decide whether
they can afford to go ahead or not.

They are also interested in doing field visits with their
students in some of the villages where STT is working.

STT Celebrates
“Agriculture First”
at Nane Nane

The public holiday called “Nane Nane,” or in English,
“Eight Eight” for its date of August 8", has long been a
crucial celebration of development in Tanzania. As the
theme of this year’'s Nane Nane festivities was “Kilimo
Kwanza” (in English, “Agriculture First”), STT’s mission
of protecting the environment was especially relevant.

For the second year in a row, Nane Nane celebrations
were held just outside Dodoma, in Nzuguni, a village
where STT has worked in the past, and which is also
the hometown of STT’s own Justin Chidawali. Thou-
sands of people—from top government officials to eve-
ryday citizens—gathered to learn more about the work
of various NGOs and government ministries throughout
Tanzania.

STT shared an exhibition “banda” (tent) with the Do-
doma Environmental Network (of which STT is a mem-
ber). Over a period of three days, Justin, Gideon,
Levina, and Amy distributed fliers and leaflets and
spoke to numerous visitors about STT’s work. A most
distinguished visitor to the STT banda was Dr. Ali Mo-
hamed Shein, the Vice President of Tanzania. Justin
had the opportunity to spend a few moments explaining
STT's agenda and programs to Dr. Shein.

In 2010, for the third and final year, Nane Nane celebra-
tions will again be held outside Dodoma. The STT team
is determined to make their involvement in Nane Nane
2010 as successful as it was in 2009.

/ $

Everyclick is a search engine, similar to Google but for every search you make 1p is
donated to Sunseed Tanzania Trust. This may not sound much but for every person
using Everyclick on a regular basis you can raise around £5 per month — this goes a
long way towards purchasing stoves or equipment for nurseries. If all our supporters
were to use this site we would be able to support a village for two years — FREE.
Everyclick gives you lots of ways to raise more money for Sunseed Tanzania Trust:

0

You can register for this site by logging on to htips://fundraisers.everyclick.com/signup?id=926

and following the registration process. It takes seconds and once registered if you set Everyclick as your home
page you will automatically be raising money for Sunseed Tanzania Trust every time you search the web — FREE.
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= Helen Meikle, STT’s Administrator, has signed up to participate in the
: BUPA Great South Run to raise funds for STT and is  looking for volun-

: teers to join her. F | C/

= Other runners include Ann Evans, one of STT’s Founders, but Helen would wel- /\
= come interest from more people to join the team in Portsmouth on 24 October. gr e at i/

The run is 10 miles long and attracts 21,000 runners, all raising funds for their
favourite charities. So if you fancy getting fit and raising funds for STT in good
company, please contact Helen on 0208 3407467 or
admin@sunseedtanzania.org.

I

ere is what you will need to send Helen, who is covering the admin fee of £13
per head out of her own pocket...

£36 up front entry fee

Your size so she can order training tops - the sooner you start wearing yours and advertising STT the better
A contact address and number so that she can send you a pack - this will include a runner number, sponsor-
ship forms and full details of race day etc.

In return you will receive...

A running top

All sponsorship forms and information about the race

Transport to/from the event - with Euston as a pick up/drop off point

An enormous sense of pride and happiness when you give STT hundreds of pounds in sponsorship....oh and
a subscription to the newsletter etc.

Helen says “This could be a really good way to raise a few pounds and | would be disappointed if we could not get
to at least £150 each. At a pound per mile per sponsor we would only need 15 sponsors each.”

If running (or walking) the Great South Run is not for you, then you can help by getting sponsors for the
= runners, either online by following this link to a fundraising page on ‘everyclick’  http://www.everyclick.com/
sunseedtanzania or contact Helen for a sponsorship form.

Thanks to everyone who supported
our work last year. Particular thanks
to both the Halcrow Foundation and
the Happold Trust for their generous
donations during 2009. Happold
Trust has just notified us that they
will also be making a further dona-
tion in 2010, so many thanks to them

once again.
& 0

A Rocket mud stove is an improved stove with a chim- Because of its internal design it consumes firewood
ney made from locally available building materials: more efficiently than a three stone fire and has two
: Mud holes for cooking pots, which means two things can be
Dry grass cooked at the same time. Therefore it saves fuel, typi-
Mud bricks (or clay fired bricks if available) cally around 60%. The chimney takes smoke outside
Water the house creating a healthier kitchen that helps reduce
eye and respiratory problems, especially among women

and children.

Working with people in arid lands to improve the qu ality of their lives and the productivity of their land.
Registered office: 9 North Hill, Highgate, London N 6 4AB
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